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We CARE about OUR Company, Our Future and-Our Co-Workers. We
did a sample poll to see if they agreed with our concerns. We"gave
the letter below and o copy of the poll to Mr. $t. Angelo, respecitfi
asking for resolution to these matters. e

Toyota Waorkers for o Better Toyota

107 Fragler Ct,
Georgetown, Ky, 40324

November 171k, 2009

Dear Mr. St. Angelo,

We are a group of concemned emiployses who CARE about our company. our future and the well being
of co-workers. We understand todoy's economic situation and how it has affected Toyota and consequentiy us;
but we feel strongly that even during these tough fimes doing whatl's right should still be the prioity. We
recognize and appreciate how our management hasin the past shown an interestin maintaining a good
relationship with the workers by understanding our concerns. In this spirit, we have over the last couple of weeks
conducted g “somple poll” of our co-workers asking them to share their concerns with us. The atlached signed
petition represents a smail sampling of how a great number of workers.feel about our workplace. In the few
areas-where we conducted this activity tiere were o great many more Team Membeérs who agreed with
everything the petition sfates but were afraid to add their name for fear of retaliation. Those of us who have
signed it sfrongly believe that you will understand it Qs an opporfunity o miake improvements for all without any
retaliafion to any of Us.

The consensus among us is that it is fime to reinstate TIE payments, bonuses, and annual woge increases.
Toyota Northy Americo is again wnning profitably, our plant and several ofhers have relumed to full production,
with line speed-ups. overfime and the addition of hundreds of lower paid temporaries. This fs surely a sign of
recovery! ’

As hard working employees, we do our best to ensure Toyota Georgetown succeeds but we deserve to
be treated with honesty, respect and fairness. We want to also be a.part of Toyola's success but we also have a
| Tesponsibility to provide for our families in the best way possible. We are now seeing the rapid eliminafion of full
fime jobs from our grasp, as they are being conlracted out to cheap-labor suppliers or temp agencies, This recity
concerns us since we believe thisis happening ot the expense of mariy loydl TMs. Many of us fong-service full time
TMs are now being forced back-to the some assembly jobs where we began our Toyota career. Siill others are
suffering the effects of having to work second shift without getting an opportunity to filf the hundreds of
vacancies which exist on first shiff. Thisis o betrayat of the hard working fulltime Toyota employee who wanis o
do the best they can in their job to help Toyota be successful..

As workers we feel we are doing our part and as Kenfucky taxpoyers, we gave Toyola over $420-miflion
tolocate and operate here. In exchange, Toyota promised to estabiish good paying fulltime jobs, not thousands
of lower paid temporary jobs or unsafe jobs. Toyota should stand behind ifs promise fo the Commonwealth and
cifizens of Kentucky, as well as to all Tearn Members and do their part too!

We respectfully request Toyolo management address and coirect these very serious problems,

Sincerely,

Concerned Team Members
as showi on Patition.
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